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About KARMA :

Karma Management Consultants Pvt. Ltd. (KMCPL)
an ISO-9001:2008 certified company is a pioneer in
developing and providing customized personnel
solutions, uniquely conceptualized and designed
in line with the operational need of the client's
organization by its promoters since 30 years. The
end to end Outsourcing, Staffing, Payroll Management
and Personnel Laws Consultancy Solutions are cost
effective & tailor made to suit the clients business.
KMCPL has today undergone a 360 degree change to
provide multiple personnel solution services to its
clients under one roof with the strong support of its
dedicated and committed team driving the future growth
and expansion for the organization.
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Payroll Management & PF, ESI Compliance

Outsourcing & Temp Staffing

Audit & Compliance

Recruitment & Talent Management

Training & Development

Please send us your valuable comments, questions, complaints and

/or suggestions to Karma Management Consultants Pvt. Ltd.

Please send information you would like to share, either professional

or personal to newsletter@karmamgmt.com

Join us at following links and share your thoughts
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Dr. Narendra Jadhav is presently serving as Member, Planning
Commission, Government of India in the rank and status of Minister of State.

Planning Commission is apex body for formulation and appraisal of the Five
Year Plans chaired by the Prime Minister Dr. Manmohan Singh with Shri.
Montek Singh Ahluwalia as the Deputy Chairman.He had took over as a
Member, Planning Commission on June 16, 2009 and was sworn in by the
Prime Minister on July 27, 2009.As a Member, Planning Commission, Dr.
Jadhav’s sectoral responsibilities include Education, Labour, Employment
and Skill Building, Sports & YouthAffairs, and Social Justice & Empowerment.
In addition, Dr. Jadhav looks after the States of Bihar, Tamil Nadu, and Goa
besides Union Territories of Diu- Daman & Dadra Nagar Haveli. He has also
been appointed as a Member, National Advisory Council (NAC), chaired by
Smt. Sonia Gandhi, with effect from May 31, 2010.

Dr. Narendra Jadhav previously worked as the Vice Chancellor for University
of Pune which is the largest traditional university in the world with around
6,50,000 students.He served the Reserve Bank of India for 31 years, and took
voluntary retirement as the Chief Economist (Executive Director) of the RBI.

Other Group Companies
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India has 969 employment exchanges
A parliamentary panel has suggested compulsory registration of job seekers in

employment exchanges for receiving vacancy alerts and also unemployment.

Allowance in states where it is paid. The Parliamentary Standing Committee on Labour has

also suggested that branches and centres of employment exchanges be opened in every

district post office where pass-outs can register themselves easily.

Mandatory registration will also benefit the employment exchanges as their data about the

unemployment situation in the country will be automatically updated and in turn boost the

government's employment market information programme, it added. “Alternatively

possible, online registration may be explored wherein the students appearing in the final

examination may be given an option by their respective educational institutions to register

themselves,” it said. The committee strongly feels that making registration compulsory will

be beneficial for the job seekers as it would not only enable them to get alerts about job

opportunities once the exchanges are computerised, but also make them eligible for

unemployment allowance in states where it is paid. Committee said in its report tabled in Lok

Sabha. While the employment exchanges are currently undergoing computerisation, the

committee, headed by Hemanand Biswal, suggested that the government should assess the

technical limitations of the exchanges computerised first before inter-linking them.

According to the committee report, the Labour and Employment Ministry had contended

that making registration mandatory is “likely to create lot of repercussions as it is against the

spirit of article 10 of ILO convention 88 which India has ratified”. Rejecting such views, the

committee said “article 10 should be seen in positive light i.e. all interested parties take all

possible measures to encourage full use of employment service facilities.”

Chanda Kochhar first woman to get ET Biz Leader

Award

The list of recipients of India's biggest,

most anticipated business awards - The

Economic Times Awards for Corporate

Excellence 2011 - is finally out. Chanda

Kocchar, managing director of ICICI Bank,

The country's largest private sector lender,

has been named Business Leader of the year while Bajaj Auto is

the Company of the Year. Kochhar is the first woman to win the

award. The jury recognized her achievement in stabilizing ICICI

Bank. Sweet success in the form of the Emerging Company of the

Year Award has gone to Shree Renuka Sugars, whose managing

director, Narendra Murkhumbi, won the Entrepreneur of the Year

award in 2010. The new Entrepreneur of the Year is Rahul Bhatia,

Group Managing Director, InterGlobe Enterprises, best known as

the owner of IndiGo, an airline that has managed to maintain its

upward trajectory even in the roughest of weather.

Meet the man who gets paid to sleep

on the job
For most of us sleeping at office is the stuff

dreams are made of, but a Chinese man, who

only sleeps during his working hours, still gets

paid for it.

Lee Jia, 27, earns 10,000 renminbi every month

just to test the comfort levels at hotel rooms.

His other activities include checking out the scent

of the rooms, the cleanliness, the brand of

toiletries and the type of TV programmes

available.

However, according to a Chinese daily, Jia finds

just sleeping in hotel rooms a bit more stressful at

times than one might have thought.

Lee, who loves travelling, said that he is paid to

observe his surroundings and then write a review

of the hotel and its facilities on his blog.
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EPFO to seek legal view on nationwide Implementation: MP HC

Retirement fund manager EPFO will seek the legal opinion on implementation of the order of the MP High Court

throughout the country under which employers and employees will be required to increase their contributions to the

provident fund.

"We will seek legal opinion and also the opinion of Ministry of Law and Justice Ministry, through Labour Ministry, on the MP

High Court order throughout the country," Central Provident Fund Commissioner Samirendra Chatterjee said.

The Madhya Pradesh (MP) High Court in its recent order said that regular allowances like conveyance, entertainment,

medical etc should be included in the salary while computing the 12% contribution to provident fund. At present, the

provident fund contribution, which is mandatory for all employees, forms 12% of the basic pay. Employer is also required

to contribute the matching amount.

The court order would be implemented by the Employees' Provident Fund Organisation (EPFO) in Madhya Pradesh,

Chatterjee said, adding the decision on extending it across the country would be taken after seeking the legal opinion.The

implementation of the order will put extra burden on employer and reduce the take home salary of the employee, as both

will be required to enhance their contribution to the retirement fund. On the positive side, the decision will significantly

Over 21 lakh PF claims

pending till Aug 30

A total of 21,66,935 provident

fund (PF) settlement claims

were pending with the

Employees' Provident Fund

Organisation (EPFO) upto

August 30, 2011. Of this, the

highest number of pending

claims were in Maharashtra at

7,01,398, followed by 3,88,735

in Karnataka, 3,11,418 in

Delhi, 2,06,006 in Tamil Nadu

and 1,28,320 in Haryana.

This information was given by

the Labour and Employment

Minister, Mr Mallikarjun Kharge,

in a written reply to a question

by Mr. K.E. Ismail in the Rajya

Sabha.

PF office in plans to pay foreign workers in their home country

The Employees' Provident Fund Office is  negotiating a banking arrangement with

public sector banks for payment  of social security benefits to international workers.

Giving a background, sources in the Government

said that in October 2008 the Centre had made

fundamental changes in the Employees' Provident

Funds Scheme-1952 and Employees' Pension

Scheme-1995 by bringing international workers under

the purview of the Indian social security regime. In

September 2010, stringent amendments were introduced to the schemes. A relief was

provided for those coming from countries with which India has Social Security

Agreements (SSAs).

SSA is a bilateral agreement to protect the interest of workers in host countries. The deal

provides for avoidance of double coverage and equality of treatment with workers in the

host country. India has signed SSAs with 11 countries. The ones with Belgium, Germany,

Switzerland, France and Luxembourg have become operational, the sources said. A few

of the SSAs, for instance the one with Belgium, provides for exportability of benefits,

said Mr Sherry Samuel Oommen, Senior Manager, Tax and Regulatory Services, KPMG,

Kochi Questions have been raised on the operational mechanism through which the

benefits could be exported, he told Business Line a national daily.

According to the terms and conditions of SSAs, the Provident Fund Office is required to

pay social security benefits to international workers in their home countries. It is in this

context that the PF Office is negotiating for a banking arrangement.

.
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IMPORTANT GLANCE ON CASE LAWS
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Clubbing for coverage of two establishments as per the provisions and Scheme of the EPF Act,

claiming separate entities but having functional and finance integrality being run by same family, with
common Management, common work-force has been held to be a right decision on the part of the EPF
Authority by the Supreme Court.

For claiming two separate entities, the establishments should have produced satisfactory evidence in

support of their contention which they had failed and as such the Authority under the Act has rightly
clubbed and covered the two establishments since both were being managed by same family members
with functional and financial integrality and same workforce.

Appointment on ad hoc basis of an employee for three months or so, if continues with artificial breaks

repeatedly and the workman completes 240 days' service during the preceding 12 months, the

applicability of section 25F of the Industrial Disputes Act will be justified and termination of service of

the workman will be illegal retrenchment resulting in reinstatement with back-wages and section

2(oo)(bb) would not apply.

Benefit of last drawn wages availed under section 17B during pendency of the proceeding before the

High Court besides the compensation of Rs. 70,00 awarded by the Labour Court held justified by the

High Court.

Compensation, in lieu of reinstatement, would be appropriate when the workman had worked for a

short period.

While passing an order for imposing damages and interest under section 7A, by the EPF Authority,

non-consideration of the factors like number of defaults, frequency of defaults, duration of delay,
amounts involved, nature of activities of the establishment, financial position of the defaulting party etc.
may call for setting aside that order being without application of mind.

Travelling allowance is excluded from the term 'wages' as per provisions of section 2(22) (b) of the ESI

Act

Reference - (M/s. L.N. Gadodia & Sons & Anr. vs.Regional Provident Fund Commissioner- 2011

LLR 1124)

Reference  (Rakesh Kumar and Ors. vs. Management of Bhagini Nivedita College - 2011 LLR

1143)

Reference  (Damien Foundation India Trust, rep. by Mr. L. Camillus Rajkumar, Chennai vs.

Presiding Officer,  Employees' Provident Fund Appellate Tribunal, Coimbatore & Anr.- 2011 LLR

1156)

Reference Sirpur Paper Mills Ltd. vs. Employees' State Insurance Corporation, Hyderabad -

2011 LLR 1174)

!
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The Minimum Wages (Maharashtra Amendment) Act, 2010
Maharashtra Act No.XXXIII of 2011

MGG Ext. Pt. VIII, dt.7.9.2011
Dated : 7.9.2011

An Act further to amend the Minimum Wages Act, 1948, in its application
to the State of Maharashtra.
Whereas it is expedient further to amend the Minimum Wages Act, 1948
(11 of 1948), in its application to the State of Maharashtra, for the
purposes hereinafter appearing; it is hereby enacted in the Sixty-first Year
of the Republic of India as follows:-
1.(1) Short title and commencement.- This Act may be called The
Minimum Wages (Maharashtra Amendment) Act, 2010.

(2) It shall come into force on such date, as the State Government may,
by notification in the Official Gazettee, appoint.
2. Amendment of section 20 of Act 11 of 1948.- In section 20 of the
Minimum Wages Act, 1948, (11 of 1948) in its application to the State of
Maharashtra,-
(1) in sub-section (1) for the words “any officer of the State Government
not below the rank of Labour Commissioner or any other officer with
experience as a Judge of a Civil Court or as a stipendiary Judicial
Magistrate” the words “any officer of the State Government not below the
rank of the Assistant Labour Commissioner” shall be substituted;
(2) for sub-section (5), the following sub-section shall be substituted,
namely:-
“(5) Any amount directed to be paid under this section may be recovered
by any Magistrate to whom the authority makes an application in this
behalf, as if it were a fine imposed by such Magistrate”.

MINISTRY OF LABOUR AND EMPLOYMENT

NOTIFICATION

New Delhi, the 5th August, 2011

S.O.1809(E).-ln exercise of the

powers conferred by Section 5 read with

sub-section (1) of Section 7 of the

Employees' Provident Funds and

Miscellaneous Provisions Act, 1 952 (19 of

1952), the Central Government hereby

makes the following Scheme, further to

amend the Employees' Pension Scheme,

1995, namely

1. This Scheme may be called the

Employees' Pension (Amendment)

Scheme, 20 1 1.

2. It shall come into force on the date of its

publication

in the Official Gazette.

3. In the Employees' Pension Scheme, 1995,-

(i) in paragraph 20, after sub-paragraph (4), the

following sub-paragraph shall be inserted,

namely:--

"(5) Every employer shall send to the

Commissioner, an electronic format of the

returns

referred to in sub-paragraphs (I) and (2), in

such

form and manner as may be specified by the

Commissioner ";

(it)in paragraph 28, after sub-paragraph (7), the

following sub-paragraph shall be inserted,

namely :-

"(8) Every employer shall send to the

Commissioner, an electronic format of the returns

referred to in clause (ii) of sub-paragraph (I) and

clause (ii) of sub-paragraph (4), in such form and

manner as may be specified by the

Commissioner.".
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REVISED RATES OF MINIMUM WAGES IN CENTRAL SPHERE ESTT. W.e.f. 1/10/2011 TO 31.3.2012
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For more statewise Govt.
Holiday details kindly Contact
us at
newsletter@karmamgmt.com
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Statutory Compliance December 2011

Ö

Ö

Ö

Ö

Ö

Ö

Ö

Pay PF  before 15.12.2011.

Pay ESIC before 21.12.2011.

Pay Profession Tax before 31.12.2011.

Submit Form No. 5 & 10 under PF Act before 15.12.2011.

Submit Form No. 12 A under PF act before 25.12.2011.

Submit Annual Returns under the  Payment of Bonus

Act, 1965 before 30.12.2011(Form No.D)

Submit  Quarterly/Half Yearly/Annual Return under the

Profession Tax before 31.12.2011

Monthly/Half Yearly/Annual Remittance of Contribution

under various States Labour Welfare

Ö

* [Employers employing International Labour to submit the

information to the EPFO]

* [Employers employing International Labour to submit the

information to the EPFO]

Ö Factories Act - Holiday list for next year before 31st Dec.

Disclaimer : Although every possible care and caution has been taken to avoid any mistakes or omissions while mailing the news letter

containing Judgments, Head-notes, Articles, forms & precedents, our clients should verify the correctness of the same. Neither the KARMA

MANAGEMENTCONSULTANTS PVT. LTD (KMCPL) or its any executives be held responsible or liable in any manner for any loss or damage

caused to clients or any other persons concerned in any way due to mistake, omissions which may have inadvertently crept in despite & caution.


